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Health and Safety: Anti-hazing Policy

I. Scope
This policy is an institutional policy and applies campus wide.

II. Purpose
In accordance with the federal Stop Campus Hazing Act and Pennsylvania’s Timothy J. Piazza Anti-hazing Law (collectively, “Applicable Law”), this policy is to establish Seton Hill University’s commitment to prevent Hazing.

III. Definitions
The following terms have been defined for the purposes of this policy –

A. “Hazing” is defined as any intentional, knowing, or reckless act committed by a person (whether individually or in concert with other persons) against another person or persons regardless of the willingness of such other person or persons to participate that: 

1. is committed in the course of an initiation into, an affiliation with, or the maintenance of membership in an Organization; and 

2. causes or creates a risk, above the reasonable risk encountered in the course of participation in the Organization (such as the physical preparation necessary for participation in an athletic team), of physical or psychological injury, including — 

· whipping, beating, striking, electronic shocking, placing of a harmful substance on someone’s body, or similar activity; causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, confinement in a small space, extreme calisthenics, or other similar activity; 
· causing, coercing, or otherwise inducing another person to consume food, liquid, alcohol, drugs, or other substances; 
· causing, coercing, or otherwise inducing another person to perform sexual acts; 
· any activity that places another person in reasonable fear of bodily harm through the use of threatening words or conduct; 
· any activity against another person that includes a criminal violation of local, State, Tribal, or Federal law; and 
· any activity that induces, causes, or requires another person to perform a duty or task that involves a criminal violation of local, State, Tribal, or Federal law. 

“Hazing” may be committed by an individual or group of individuals, including students, faculty members, staff, coaches, officers, volunteers, sponsors, and internal and external advisors.

B. An “Organization” is defined as any organization at Seton Hill University (such as a club, society, association, club sports team, band, or student government) in which two or more of the members are students enrolled at Seton Hill University whether or not the organization is established or recognized by the institution.

C. “Organizational Hazing” is defined as when an Organization intentionally, knowingly or recklessly engages in Hazing or Aggravated Hazing.

D. “Aggravated Hazing” is defined as any of the activities described in the previous definition(s) of Hazing that result in serious bodily injury or death to a minor or student, and the person committing the Hazing acts with reckless indifference to the health and safety of a minor or student or causes, coerces or forces the consumption of an alcoholic liquid or drug by a minor or student.

IV. General Policy
Hazing in any form is prohibited. Any individual(s) or Organization(s) accused of such offenses will be subject to immediate disciplinary action.   Neither of the following is considered a defense to any of the forms of Hazing listed herein:

· The consent of the student was sought or obtained, or
· The conduct was sanctioned or approved by the Organization.

V. Reporting

A. Campus Community Members
If it is discovered an act or an attempted act of Hazing has happened either on campus or in connection with a campus-related activity against a member of the Seton Hill campus community, a report should be filed immediately and submitted to the Assistant Dean of Students for Student Development and Belonging or Campus Police. Reports, which will be treated as confidential, can either made by phone, email, in person, or submitted anonymously on Seton Hill’s Hazing Prevention and Response webpage.

B. Campus Security Authorities
Individuals who are Campus Security Authorities (CSAs) as defined by the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act of 1993 (the “Clery Act”) are required to report Hazing.  For further information concerning the role of CSAs, please see Inst. - Administrative - Civil Rights Policy Prohibiting Discrimination, Harassment, Sexual Misconduct and Related Retaliation.   



VI. Investigatory Process

A. Investigation of All Reports
Seton Hill University investigates all reports of Hazing in accordance with Applicable Law. 

B. Initial Review of Reports
All reports of Hazing are reviewed by the Assistant Dean of Students for Student Development and Belonging or designee to determine whether the alleged conduct meets the definition of Hazing, and whether there is an immediate threat requiring an Emergency Notification or Timely Warning in accordance with the Clery Act.   For further information concerning the role of CSAs, please see Inst. - Administrative - Civil Rights Policy Prohibiting Discrimination, Harassment, Sexual Misconduct and Related Retaliation.   

C. Investigation Process
1. If Hazing is suspected, the Assistant Dean of Students for Student Development and Belonging or designee, will initiate an investigation (the “Investigator”).  If an employee (faculty or staff member) is accused of Hazing, the same process will be followed except in addition to the Assistant Dean of Students for Student Development and Belonging, or the otherwise designated individual, investigating, other relevant offices, such as Human Resources, will collaborate in the investigation.

2. The investigation will be conducted in a fair and impartial manner.  An investigation may include a case summary, contacting the reporter (if possible) for additional details, obtaining member rosters from the relevant department, conducting a social media review, and calling for an official formal meeting on campus with all involved parties, witnesses, organizational leaders, along with campus police to establish and launch a full investigation into report allegations. Seton Hill University may take immediate interim action pending the outcome of an investigation.

3. Interviews may be scheduled with selected members, the organization’s leadership, and the faculty advisor, with attendance required under University directive; failure to attend may result in a “failure to comply” finding and a registration hold. The University will coordinate with local law enforcement when criminal conduct is suspected, adjusting investigative steps to avoid compromising police efforts. 

4. Following interviews, the Investigator will prepare a redacted investigative summary, share relevant findings with the Organization in an administrative conference, and determine appropriate outcomes, which may include educational programming, advisory letters, or disciplinary sanctions, as further defined below. 

5. Any internal findings of responsibility will be based on the preponderance of evidence standard (a different standard of proof would apply to any criminal proceedings).


6. Throughout the process, all steps are documented and written notification of available supportive measures and resources—including counseling, health, mental health, victim advocacy, legal assistance—is provided through Seton Hill’s partnership with the Blackburn Center to affected students regardless of whether they choose to report to law enforcement.

VII. Sanctions

A. University Disciplinary Action
Violations of this Policy will be reviewed on a case-by-case basis and are subject to formal disciplinary action for individuals or those Organizations that are sanctioned or recognized by the University, which can include, but are not limited to, written warnings, probation, fines, loss of privileges, loss of recognition, mandatory training or education, loss of salary increase, administrative leave, suspension, expulsion, revocation of tenure, discontinued participation in youth programming, and/or termination of employment.  

B. Other Liability
The above sanctions are in addition to, not in lieu of, any penalty set forth under Applicable Law, including any penalty imposed for violating the criminal laws of the Commonwealth of Pennsylvania, or any penalty imposed for violating any other institutional rule to which the violator may be subject.

VIII. Hazing Publications
In accordance with the Stop Campus Hazing Act and Pennsylvania’s “Timothy J. Piazza Anti-Hazing Law,” the University makes the following publications:

A. Annual Security Report: Statistics regarding hazing within Seton Hill University’s reportable geography (as outlined in the Clery Act) will be included in the Annual Security Report. This report is published annually to the campus community by October 1st. 

B. Campus Hazing Transparency Report: Pursuant to the Stop Campus Hazing Act, Seton Hill University will biannually publish a Campus Hazing Transparency Report that includes information for any instances of Hazing by a recognized student organization found in violation of university policy.   A published report includes: 

1. the name of such recognized student organization; 

2. a general description of the violation that resulted in a finding of responsibility, including: 
· whether the violation involved the abuse or illegal use of alcohol or drugs,
· the findings of the University, and 
· any sanctions placed on the recognized student organization by the University, as applicable; and 

3. the dates on which 
· the incident was alleged to have occurred; 
· the investigation into the incident was initiated; 
· the investigation ended with a finding that a Hazing violation occurred; and 
· the  University provided notice to the student Organization that the incident resulted in a Hazing violation. 

As required by statute, the Campus Hazing Transparency Report is published as follows: 
· by December 23 (reporting violations from the previous 6 months) 
· by June 30 (reporting violations from the previous 6 months) 

In periods where no institutional violations of hazing have been determined, the Campus Hazing Transparency Report is not updated.

IX. Prevention and Awareness Programs
Hazing prevention is everyone’s responsibility.   Seton Hill University provides research-informed campus-wide Hazing prevention and awareness programs designed to reach students, staff, and faculty.  These programs include coverage of current policies and laws related to Hazing, primary prevention strategies intended to stop Hazing before it occurs, and the promotion of strategies for building group cohesion without Hazing.  These programs include, but are not limited to, online and live educational initiatives designed for various audiences (such as students, employees, and athletes) and social media communications.

X. Questions and Interpretation
All questions concerning this policy should be directed to the Policy Administrator/Owner at policies@setonhill.edu.
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